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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE GOVERNMENT OF NEPAI-

AND
a-

THE GOVERNMENT OF THE UNITED ARAB

" EIVIIRATES

IN THE RECRUITMENT, EMPLOYMENT AND
REPATRIATION OF WORKERS (



MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN THE 
\

GOVERNMENT OF NEPAL AND THE GOVERNMENT OF THE 
-UNITED 

ARAB
EMIRATES IN THE RECRUITMENT, EMPLOYMENT AND REPATRIATION OF

WORKERS

The Government of Nepal (hereinafter referred to as "the First pady" and the
Government of the United Arab Emirates (hereinafter referred to as "the Second party"):

Bearing in mind the friendly and cooperative relations that exist between the two
countries and their peoples;

The First Pafty and the Second Parly (hereinafter referred to as "the Farties") desiring
to enhance the existing friendly relations between them through labour cooperation to
promote mutual benefits as outlined in this Memorandurn of Understanding (MOU)

which is intended to guide ihe development of an institutional partnership between the
Parties with a focus on practical 'outcomes from an improved administration of the

employment cycle of Nepali workers in the United Arab Emirates .;

Recognizing the inutual benefits to both countries from close cooperation in the
recruitment, employment and repatriation of workers; and

Pursuant to the prevailing laws and regulations in the respective Parties;

Have agreed as follows:

Article 1

cENERAL pnO\flSrOtrs

For the purposes of this MOU:

a) "Employment" means engagement of a person under mutually agreed terms

. and conditions to underlake specified functions for a specified period;

b) "Employer" means a company or an individual in the United Arab Emirates

that seeks the service of the Nepali Worker;



"Woiker" means a citizen of Nepal who is in the process of entering into or
has ente.red into a contract to work in the United Arab Emirates for a

specified period of time as stipulated in the Employment contract -
"Employment contract" means $e contract of Employment agreed
between the Employer and the Worker, the format of which is annexeo as
Annex A to this MOU.

"Nepali Recruitment Agency" or ',NRA" means a Nepali recruitment
agency licensed by the Government of Nepal under the Foreign Employment
Act, 2007 of Nepal for the purpose of recruiting Nepali worker to work
abroad;

"United Arab Emirates Recruitment Agency,, or ,'uRA', means a legally
registered agency based in the United Arab Emirates, responsible to
undertake the business of managing employment of the Nepali Worker as per

the United Arab Emirates laws on foiertgn rabour recruitment;

Article 2

AREAS OF COOPERATION

The Parties shall:
I

Establish a framework for the recruitment, employment and repatriation of the
worker and protection of the rights of both the worker and the Employer;

Regulate the recruitment, employment and repatriation of the Worker in

accordance with the principles of transparency, ethical recruitment, fairness and

mutual benefits; 
,

Control and regulate costs related to the'recruitment and employment of the

Workeiand take effective legal measures agdinst violations thereof;

Exchange updated information on the status and standing of recruitment

agencies operating in either jurisdiction;

Cooperate to address issues of ir:regular and/or illegal recruitment of Workers;

c)

d)

e)

f)

1

2

3

4.

5.



6' cooperate to strengthen the enforcement of the parties' respective regurations to. combat trafficking in persons and forced rabour:
7 ' cooperate to imptement this Mou and endeavor to amicabry resorve any issuethat may arise during imprementation and enforcement of this MoU; i.8' Cooperate on other areas of relevant technical and human resourcedeveropment as agreed by the parties by using information technology, 

.exchanging-information and ccintinuing studies in the area bf rabour; and9' Undertake joint collaborative programs and pctivities, includ,rn or"-o"parture andpost-arrival orientation, and consult on the public outreach effofts of suchprograms in either party to maximize their mutuat benefits.

Article 3

EMPLOYMENT CONTRACT

1' The Employer: shall recruit the worker through an authorized United Ar.abEmirates ' Recruitment Agency licensed by the Governmen;;;t;" United ArabEmirates ' to rgcruit the worker in Nepal through the Nepari Recruitment Agencywhich is licensed by the Government of Nepal, or thror,rgh a direct recruitment
cycle' The Employer is also responsible for obtaining the approval of the relevant
authorities in the United Arab Emirates for that purpose.

2' The terms and conditions of employment of the Nepali wofker in.the United Arab
Emirates shall be defined by an Employment contract between the worker andthe Employer' The Employment contract shall specify the basic emproyment
conditions, and the rights and obrigations of the Emproyer and worker inaccordance with the laws and regulations ih force in the united Arab Emirates .An employment offer, containing all provisions of the Employment contract shall
be signed by both the worker and the Employeiano riteo wiirr the second party
prior to the worker'q departure from Nepal. The signed offer, unchanged -and
unaltered' is retrieved by the second Parly upon the arrival of the worker in the 4
United Arab Emirates; and signed into an erpplo ment contract. lt shall be written.



in the Arabic, Nepali and English languages, all being equally authentic, and in'

the event of divergence, the Arabic text shall prevail,

The Employment Contract is limited to its duration. In case the Employer and the

Worker mutually desire the continuation of the contract, the Employer shall take

the required measures to register the contract and renew the worker's work

permit.

The worker is eligible to seek and obtain alternative employment when it is duly

established that the Employer has tiiteO to meet contractual or legal obligations

to the Worker due to any reason including closure or winding up of business or if

the worker is subjected to violation of any of his/her rights under UAE laws,

without prejudice. to the right of th"e worker to collect his/her dues from the

employer and/ or seek judicial redress. In such events, the Worker shall also

have the right to return back to Nepal if he/she so desires. In such case, the

Employer shall bear all associated costs.

5." Any amendments to the terms and conditions of the Employment Contract that

are introduced by the Second Party in favor of the Worker shall be impldmented

without prgjudice to the rights of either Worker or Employer as provided for in the

contract in force at the time of commencement of the amendments.

Article 4

RESPONSIBILITIES OF THE FIRST PARTY

The First Party shall:

1. Ensure that the recruitment qnq preparation for deployment of the Worker to the

United Arab Emirates will be in accordance with the existing laws, procedures,

guidelines and regulations of Nepal. '. ' r.

2. Ensure that the Worker to be deployed haS necessary qualifications, and is

physically and mentally fit to pedorm the work for which he/she is being

employed as per the terms and conditions determined by the Government of

United Arab Emirates.

3.

4



3. Ensure that, prior to his/her deparlure from Nepal, the Worker to be deployed to

the United Arab Emirates is in possession of an employment offer duly signed by

both the Worker and the Employer, verified by the First Party.

.4. Ensure that the Worker is provided with proper briefing/orientation prior to their

departure on relevant laws, regulations, policies, procedures, norms, cultures

and practices in the United Arab Emirates.

5. Ensure that Worker employed in the United Arab Emirates shall be recruited

based on the stated needs of the Employer and take all necessary measures that

extend legal protection to the departing Worker in accordance with its laws and

regulations.

6. Within its jurisdictions, the First Party will ensure that the Worker does not have

to pay any recruitment related costs and fees.

Article 5

,RESPONSIBILITIES 
OF THE SECOND PARTY

The Second Party shall.

L Ensure that the entry and employment in the United Arab Emiratps of the Worker

governed by this MOU, shall be in accordance with the relevant United Arab

Emirates.laws, procedures, guidelines and regulations; , 
'

2. uEnsure the enforcement and implementation of the duly authenticated

Employment Contract;

3. Uphold the rights of the Worker in the United Arab Emirates purSuant to its laws

and ensure that the worker is not subjected to unlaMul discrimination. Ensure the

Worker receives fair and equal treatment compared to other foreign workers in

the United Arab Emirates on matters including wage protection, working

conditions, grievance handling and access to justice'



4 Ensure that the employment offer shall indicate the job specifications, required
qualifications, types of .jobs for which recruitment is proposed as well as the

terms and conditions of employment offered including wages, non-wage benefits,

accommodation and transportation when applicable, end-of-service entitlement,

and dny other details required by the Second Party. All these details must be

reflected unaltered in the Employment Contract.

5. Ensure the safety, security and welfare of the Worker, with due regard to the

special characteristics of the female Worker;,

6. Ensure extensive and close oversight over the application of the existing wage

protection systems to monitor timely payment of wages and other benefits;

7. Ensure that the Worker shall have the right to remit their incomes through official

channels at their discretio4, in accordance with and subject to financial and other

relevant regulations of the United Afab Emirates;

- 8. Ensure that the Worker is not subject to any form of unlaMul treatment and is

frbe to communicateiruiUraqr third parly;

9. Ensure that the Worker is able to exercise his/her right to maintain possession of

his/her pers.onal identification documents.

10. In case of a complaint filed by a Nepali Worker or communicated through

diplomatic channel, the Second Party should ensure that effective monitoring and

inspection measures to be taken in order to resolve the issue.

11. Facilitate the expeditious repatriation of the remains of the Worker who is

deceased in the United Arab Emirates at the cost of the Employer, along with the

. timely settlement of salary, allowances, compensation and other benefits; and

12.Ensure that in case of an accident, the Employer shall immediately report the

incident to the concerned authority to act to empowei the worker to receive

insurance benefits.

' 13.Within its jurisdictions, the Second Parly will ensure that the Worker does not

have to pay any recruitment related costs and fees. Employers will bear all the

costs related to recruitment, employment and the residency of Nepali Worker in

the United Arab Emirates including but not limited to recruitment agency fees, air



ticket costs, insurance fees, visa fees, medical examination fees and all other

recruitment related costs and fees.

Article 6 \ '

. 
DISPUTE RESOLUTION

In case of dispute between the Employer and the Woiker, a complaint shall be filed with

the bompetent department of the United Arab Emirates Ministry of Human Resources

and Emiratisation to endeavor for an amicable settlement.

lf no amicable settlement is reached within two weeks, the complaint shall be referred to

the competent judicial authorities for settlement. The Second Party shall ensure access

to Labour Court for the Worker without any cost until the case is resolved. When the

case is in the Court, the Worker is entitled to apply for a temporary work permit in

accordance with the relevant Laws of the Second Party.

Article 7

JOINT COMMITTEE

The Parties shall form a Joint Committee comprising of at least three officials from the

relevant authorities of each Party with the following responsibilities:

a) Coordinate between the Parties for taking necessary measures

implementation and monitoring of the MOU;

b) Recommend amendments to the MOU as needed;

c) Agree on the recruitment. process and itemize and

associated with the recruitment and e;nployment of the

United Arab Emirates.

d) Make necessary recommendations. to resolve dispute arising from the

interpretation and implementation of the provisions of this MOU as needed.

for effective

identify all the costs

Nepali Workers in the



.a

Article 8

EFFECTIVENESS, VALIDITY, AMENDMENT AND SUSPENSION
{

1. This MOU Shall enter into force on the date of signinfry the Partier. ft ,irf f

. remain effective for a period of four years and automatically renewed for a similar

period unless either Party decides to terminate the MOU which shall be

communicated through diplomatic'channels three months in advance. .

2. The Parties may agree to amend this MOU after due consultatidn.

3. The Parties may opt to suspend thB implementation of this MOU, in whole 6r in
'.patl, for reasons of national-security, public order or public healthi by duly

notifying the other Party through diplomatic channels.

4. Any dispute between the Parties arising out of the inierpretation or

implementation of this MOU shall be settled amicably by consultations or

neg.otiations through diplomatic channels.

5. Upon signing bt tnis MOU, it will officially replace the "Memorandum of

Understanding between the Government of Nepal and the Government of United

Arab Emirates in the Fie.ld of Manpower" signed on 3 July 2OO7.

PIt,- ' /a .. 14t1^ Turnn
Signed ;n a%.*-: on the -i--'!.----::-::r- ot the year 2019 in three original copies in

Nepali, Arabic and English language, ali texts'being equally authentic. ln the'event of

any divergence of interpretation between any of the texts, the English text shall prevail.

On behalf of the Government of NepalOn behalf of the Government of
the United Arab Emirates

Minister of Human Resources and

Emiratisation

(GOKARNA BrSTA)

Minister of Labour, Employment and Sbcial

Security

IAL HAML|)



ANNEX A
\-

--- EsaJ! r.tri dre Jie\
Limited Term Er,nployment Contract

: SiJl p:

Contract N.o. :

, * # rr# .... ,..cr!L)l rl:r +/. .....,-sbJl.

It is on ...: ... ,,,. corresponding to.,....'...,.; in uAE, . this contract has

been made bY and between:
.l rtl\tf ''..'1:( flJ r / 0r'Alr'6- r

./ L (Name of Ure Esthblishment)

' :;Lt^tt p:

r Establishment No,:

a

i 
: 

'{FJitlill 
ds"l'll

' Legal !orm:
.... t.;ult ...... ai-ti^ll ...... "ul-)l / o!r"J

Add'ress: Emirate: District Street:
- (rr .*t lt' : e)Yl rrlL4rr

T and Line:
J -- Lqrlu !ur!r 

r rt .el tl
: d-a^.s'-.ll (-Llll-ll

Mobile:
: r.rJl d3r+

P'O' Box No': '
. .zl\rt .i .ll: $+JarJ' rrJ+l

, E=mail: .,)- 
c

: 9*S\!l

Fax:

tlage l1



UNITED AR'AB EMIRATES

MINISTRY OF I.IUMAN RESOURCES

& EMIRATISPiTION

\\
' 

RePreseiited bY

Name:

) PassPort No':

NationalitY:

Title:

Address: Emirate:

TelePhone:

a-

Mobile:

P,O. Box No':

E-mail:

;a-r,j!, I d=..F { r-r lll-o J I

a--.*-a-+J I r-1 {3J ! ;;tj 9

,-'+-b1jJt9

'i$

| .-rr {,'t . lt
9 rLijl... . ( 4sJaJ^Jl .....
aJ

' Sffeet:

\-$E^.tJ

. \tt
' C$il

: _1!.5J1 p-r

: 4+"lrjl

: i-i,.oll

6ruyl / ,JblJl

f;Vt .ji$l

dr"-Jl .$Ul

: r.,Jl 1.5s.-

Disffict:

Fax:

+ir.ll-r dlJl rio d (tl-ilr ' 'uL\!) s+Jr ria..i ii-u C -'ur"r

Hereinafter referred. to as (The Fitsi party) in this Employment Contratt and
ii

the Annex thereof,

2- Mr'/ Ms'

- Narne:

D-..n* l2r (,5l: l-

: ,jL'iSNl +.l+ll

: Lji.SUll

"'.+Jl/ .+Jl - 2

\ttl31t-



lJ ill {TED ARr'{il F r'4iiq i\T t5

t/l i t{ I 5'f I l'( tl l; }-i t i tul A }i tl }::1' {-;'''t l:'C t l'

& i:M i !tl''f t:l Al- ti"!'",}

- NationalitY:

- PassPort No.:

-$e # aL\-ll ,i 7 .J^Ut 3i *;txl

Employment Contract and the Annex thereof'

rio q's ( ourHr rl / d,iiJtl! ) L ( 2-a l) +sJl +:a

' ar,".Lll-

: 'iJl -,1-n it -

.jJF! rj..,jl |la # i3 L C -rS, '

. +6J-l diJl

. Hereinafter referred to as (The Second Party/Worker) in this

,.+$3uc_,u",
. 4i-llr dJl

Both the First Party and the second, Party are hereinafter referred to as (

The Parties/ Both Parties) in this Employment Contract and the Annex

thereof. 
;

, .t-iri ..*, .JJl *+ 4l+Lul *rs,frHl c^ $\'ll # e.t,l:!t ''ur rl 6er''i '"'J-

4!I^l+l.eio r..1s >i ,i ...,., ( ...... )ad ("") C, "!^Jl t+;ro i+u ou:Hl g: e]ll

lu .r .'!+1J Y c-[ , ajiJ-e \-*j^ 4*rs. J: &LJl g}Jl 
";'1e3 

t +r*j3ll lra gL., SWIJ

: *iYl ..,Jo orr:Ut di:l-dlil ' aitll: :iull

Preamble:

whereas the First Party expressed the desire to contract with the second Party

to be emPloYed in the below-menti

previously signed the Job Offer No' ('

have acknowledgei their legal capac

this preamble, the Job Offer Previo

hereof shall be an integral Part of

have agreed to enter into this Contract as per the following terms:



s'^yt il-r+. ... 4&d ri 7 au- t d3!t ' l'utt qeJ d4 oL;ut ciiJl 14
...... : 6JUJ /

First Article

t., N'TED Refu alRt *''qlrs

tvltltiS-NRY OF HUMAr{ eEgsullcEs

& E,ldIRA,T!5Ar]oN

( 
"rgtt 

) s.'lt

C+Jl iilr'i eJU cl^ -ri""' d al-erll cJ3=r 3;E

r, 6r,.ll

,''4 c.ll

drSJ )

i -!*- :i'1, ! L.'i-t-.-3 i i: t;l''r Y 1

a_*g;'----J"-J1':.;1 q-f i ill;9
,-'-*+-jj19

.TheSecondPartyshallworkfortheFirstPartyinthejobfptofessionot

' -'within the UAE' (Emirate Name: ' ' ' ")

C,,^ i+ rJ+.tt lill lu 'or^ trS'r

. .. ,"+ rilt lla ;:. ,r+i$-l . <.'J

Second Article

ThetermforthisContractshallbetwoyearscommencingfromthedateof
enteringthecounffyon""""'torfromthed'ateofStatusAmehdmentin

andendingon":''"'"'"

ou6r.a,'L53Je a-.,F| '''-''&!l 'uL\t9':J;t'Jl 'uLtl (tJ"-Jy:i ) l'J-r-

( Ji'6"" 5 " 4"3"'2"'t\' a..,J+!l

Third Article

TheSecondPartymay/(ormaynot)workunderaprobationperiodof
(U213l415/6 month/s) to the First Party' '

:r=1rie$+36i-e*rC+.AOU:$rrLlllto++st'/trg'-lrtta''e'1cJtror

.4 "y) .it S,ff+ a$l ;fs;.tJl iq Yy , rsJl IJA '\'s:il 3;E d+ elJj ,"-"r

,yi ,:t",:,.,-r , 6JDil ;^ \'lrLoiol r+ ++Jl sJl tl,o 6ui'-o ai"'r \-4j^ tJS tsJ

. rtll .iJ\ dJl qb'.r.j riJl lu o\a'll 3;E O+ t*-l cJ'-\s dua

llagc l4



U N I'IEO AI}.,4S EMi II.ATTS

&4rFusft{Y GF H 
ffi3

J

a".u:'.jl. 1 4.ij-1'*j i ; if, L' Yl

z+-r-:;;_Jltrrlgll;31j3
d--J9-_a]\9

Fourth Article

IntheeventthatbothPartiesdesiretorenewthisContract,theyshallsigna
Limited Term EmPloYment Contract

date of this Contract' Tlie Parties sha

Contract unless each Party has a copy

not be a gar, in time between thg

commencement date of the renewed conffact'

, I r / .^t- ' t '{&r. r rl i-e. -1-!l a-=$l O-F
.J3!t , 'ruU eFr . ( +'-* ri ) / b!: e-* 5ur o-tt'rt ' q:-' 

\
r .ur ' r u p-e!: a\-r"!l 

.:l -:;r.:;
. JhJl 4i)-c eI 3;u cr kr o-'t-ltt 

({E'

Fifth Article

TheSecondParty,sweeklyrestshallbeone/twoaay(s]TheF.irstPartyshall
determirresuchday(s)andinformtheSecondPartythereofatthe
;;;;;."ment date of the employment relationship,

( .l"rLJl ) :i'll

/ ....ut.u €4'l JFi : J+u^ J-ilt ' ''url teJ ;\ill ' iJL\l j^4 sl 'F oultll tg't

'o o/o..... a+..,r ) IrJ\r >1 ,i | "" ,l'$' *re >i -li

ri / C\..,JYI 
+^+ +

;;t>J rl (.:t,Jsr;5ur *rr ' : 4"+q'r:r::;lJl!,..:T

' 'Nl Jiril ha &^i'''J'(5r' '

..o;l-$.E-l qr-,1-Yl JrJl '1

\

( ,>i .:!)'c

i'}age l5



-:
UNTTED ARAts E/}'{IRATES

NNIruISTAV OF HUMAN RESOUR.(ES

& EMlRATlS,s.T{Of\l

6.r>,il i a-.+-aj I n lJtr *1
a :., i'!4! r;t3Jtn;l-1-9

g- rr-la *-:1,t9

b!- / $\-:!F -,*i :1 cjuul cJ.:+

1..1^r ar;$ cJ+

iiJ'- o).e cJ+

.S\a cJ+

a,:^i cjs., cJ+

, >Jl ha il3-\+ qil3ll-'' iJL\l p\-r!.3 e

\

.r tr 1; 1 1.. -ajjJJt (Jts lt(i U+

i+Jx J+

a9i e)+ tI
;oJt rlr^a ..lr!l ul \l p!!l crF"r o

t

. 'u!il ble #l as-glill +-'ll $$

' 
'ixth 

Article '* --

Both Parties agfee that the'second Party shall work for the First Party in

;;;";;; 
a 

amonthlvwaseof """""'/adai$wage
of..... ......../a commission-based wd'ge (at "" "% ?fprofits/sales)/an 

hourly

wage,of AED ......perhour / apiecewdrk-paid wd,ge AED .".',.'per piece'

Such wage shall include:

1- The Basic SdlatY at an amount of '

2- Bohuses: (Social Bonus) at an amount of ' ' " ' "
3- Allowances:

These allowances shouid include without lirnitation:

_HousingAllowance:..''..'..(o,provisionofaccqln$odation)''.......

-TransportAllowance:""""'(o'provisionoftransport/vehicle)

Nature of Work Allowance: " " ""'
Travel Allowance for Worker/its Family: l ' '

l>age 16.



{.JN$TED ARAE €Mt*tAYEs

MtNISTRY OF N-{UMAilI RESOIjRCEs
' & E&AsRATtsAT',Of"l

;-r-',i11 i+r.J*J { nl:l-,oYt

z>4,-J-ijt :..11-r-llo;t33

.j--+-la3-jJlg

J^ -iJt ,fl # Y3 . 4'6L:; 4+rq\,j i'd)'c ' ri"ll l1A wJr: #l ' dJl a-il-

*U, -rrH' ,J^.+ ui .-J' ' o:t!) -1 -O' ' uL\l y or!\'i JL.'I''U oi"jJl

$=i JA \*l 
'u,ir dxl ,+ ai.tsl a-l1.3i\-il1 d'ju$l a-i\s iSiiJl a::!! +ilJl t4i1

JhJl ail'' '.r*, 6JUi\+ a'jJt- t,Jri a-'i' iti a-r':i a'j"! ul' s'tt lra d'x'+

rr+ dr ( 2 ) $+ll qFc kib 'J'-r*Jl crY\''Jl * U: d''-nli 11) tl"g"-lJl tJ#

' JiJl l\r t9.$

' Seventh Article

The labour relationship' gover+td ;; ini' co"t'ac]'-.sha11 be a contractual'

consensualrelationship.Neithe,vu,tyshallbeobligedtocontinuesuch
conffactual labour relationship with ihe other Party without its consent'

provided'thatthePartyterminatinStheContractatitssolediscretionshall
bearalllegalconsequencesresultingtherefromasstipulatedintheAnnex
enclosed herewith urrd, u..ording to"any MOL Applicable Laws' The labour

relationshipbetweenbothPartiesshallendi{1nyoftheeventssetforthin
Article (2) of the Annex enclosed herewith occurs'

- Cost-of-Living Allowance:''"'"''

- TelePhone Allowance: ""'""
- Baggage Allowance: ""'""
:' Children Education Allowance: "'"'' "

- Health Club Allowance: '

- Out-of-State Tasks Allowanc€l '"'" r "

- Food Allowance: ""''"'
- Other Allowances: """'"
.TheFirstPartyshallpaythewageandtheSecondPartyshallreceive

the wage according to tt''" regulations d'etermined by MOL'

1'atc l7



, u,.{ N-rED ARA|} EM{{r A f E5'

M t r.l iSTixY ol' t-t{J MAf{ REsSLi llcEs

& EX\tlRAl"lsATt(}N

a.r+*J, I c=:r-"t.J t ; I;L'* * i

L--_ j,*----iL-+! -\Jl4-lr ',1' '9

ir------I:g-'.iJ il

( o4\ll ) $JJ 
n#

)ri'll lla dJ: sr'.rJlJl rri+il alK F 'U{-'l 
;\3Jl ' 'uutt 6ui a:la cJ3!l ' ut-tt ;'

, 'Ur \\ L9+- filb . +jo!"-r e!^Jl ";':,'l 
d+U'^ 4i'b $'ll hA OL -e Us (t-l* a'*

.aJ;Jl elilr ,1 ,triii-Yt il-rr d aJ" 3: .;t3ll

Eighth Article

The First Party acknowledges that it has informSd the second Party of all the

"r*t., 
stipulited in the Annex enclosed herewith (7 articles in total) and that

this contract and the Ann'ex hereof are consistent with the Job offer and the

,AnnexthereofpreviouslysignedbytheSecondPartyinthestateof
recruitment or inside the UAE'

, +tr-ljo: .JJr ,-r:J J+U.^ +iiJ: '$Jl lra oL -e LS 
'p\S=i dr^ +:'.;x u a'i\.S+ &' -r

.iJ3-:ll J:.lr ,1 ,tsi-Vt 4l.rr d 4!6" A ,E tri dr+- #$b

Ninth Article

TheSecondPartyacknowled.gesthatithasthoroughlyreviewedallthe
articles stipulated in the Annex enclosed herewith (7 articles in total)' is well

awaleofallprovisionscontained,thereinan.dthatthisContractandthe
ArrnexhereofareconsistentwiththeJobofferandtheAnnexthereof
previouslysignedbytheSecondPartyintheStateofrecruitmentorinsidethe
UAE.

,' ;,,'1 l' | 8



ut\iITED ARAE Eh4lRATES

MINISTRY OF F{UMAN RESC}URCES

& EMIfi.ATISATION

\- ds+ oLiI-: , Lw al il^9-r r a..,^ j5i Y ;,j+ ritll JJ

;J-;.1 1 o-::r,F 1 ; bl-d tl
';+-: )-);-4t rli +l I 31i;9

i"-+}S:-tt-l
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Eleventh Article ,

Both Parties have agreed to add the fo.llowing conditions: 1- " " '

Both Parties acknowledge that

herewith consfitute an integral

binding on both Parties'

2-...., "' 3-"""":"":""""" etc'

Insuchcase,theadd'itionalcond'itionsshallnotbreachApplicableLaws,ot/
the articles stipulated in this contract or the Annex hereof' In case of adding'

such cdnd.itions, this Contract and the Annex hereof must be referred to the

relevant labour relations authority within MOL for review and prior to

approval thereqf'
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' Twelfth Article

This Contraqthas been made in tliree counterparts duly signed by both

parties. Each Party_shall receive a coPy and the third one shall be kept at

MOL.
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Thumb print of for the

Worker of fourth/fifth skill level 7

t'age 110
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Second PartY's Signature'
cl-#t ' lrutl cfJ

First Part's Signature


